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BOARD OF SUPERVISORS, COUNTY OF LAKE, STATE OF CALIFORNIA
RESOLUTION NO.

A RESOLUTION AMENDING RESOLUTION NO. 2025-119 ESTABLISHING
POSITION ALLOCATIONS FOR FISCAL YEAR 2025-2026 TO CONFORM TO THE
ADOPTED BUDGET AND APPROVE SALARY GRADE ADJUSTMENTS BASED ON

INAPPROPRIATE RELATIONSHIP BETWEEN SUPERVISORY AND
CLASSIFICATION LEVEL STAFF

WHEREAS, the Board of Supervisors of the County of Lake, State of California,
approved Resolution No. 2025-119 establishing the position allocations to conform to the Fiscall
Year 2025 — 2026 Adopted Budget.

WHEREAS, Administration and Human Resources identified an inappropriate salary]
relationship between supervisory staff and classification level staff
NOW, THERFORE, BE IT RESOLVED by the Board of Supervisors of the County of Lake,

State of California, that it finds, determines, and hereby declares that:

1. Resolution No. 2025-119 is hereby amended to make salary grade adjustments effective
December 9, 2025, as follows:
Positions represented by Lake County Employee Association (LCEA) 3,4 & 5

Class Code | Title Grade
3-0707 Area Agency Aging Program Coordinator S38

2. Except as specifically modified herein, all other provisions of Resolution No. 2025-119

shall remain in full force and effect.
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THIS RESOLUTION WAS PASSED AND ADOPTED by the Board of Supervisors

of the County of Lake, State of California, at a regular meeting thereof on

2025 by the following vote:
AYES:
NOES:

ABSENT OR NOT VOTING:

COUNTY OF LAKE

Chair, Board of Supervisors

ATTEST: SUSAN PARKER APPROVED AS TO FORM:
Clerk of the Board of Supervisors LLOYD C. GUINTIVANO
County Counsel

o _—

Resolution No.




